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Mpdypappa eMPOPPWIOTS

To mpoypappa empoppwong LEADING2030 ctoxevel
OoTnNV ETUPOPPWON CULUPBOVAWY  ETIXEIPNOEWY  Kal
EMAYYEAUATIWY TOU TOPEA TNG EMAYYEAUATLKAG
KATApTLONG, OTIWG EKTIALOEVTEG, KAl HEVTOPEG, WOTE Vd
EMITAXVVOUV TNV €TALPIKA BlwolhgoTnTa KAl TNV
LTIELOLVN ETIXELPNHATLIKN TIPAKTIKN GTOUG OPYAVLIOHOUG
TOUG.

To CARDET &ie€nyaye TLAOTLKEG EPAPHOYEG, UE OTOXO
TNV aloAoynaon Tou MPOYyPAPHUATOG ETUHOPPWONG, HE
15 TOTILKOUG GLUPBOVAOULG ETILXELPNOEWY Kal
EMAYYEALATIEG TOU TOPEA TNG EMAYYEAUATIKAG
KatapTiong.

H muAoTikn epappoyn RTav EMITUXNAG Kat ot
OUHHETEYXOVTEG EUELVAV LKAVOTIOLNHEVOL HE TO

T(POYPAPHA ETILHOPPWONG.

Co-funded by
the European Union

SUSTAINABILITY

Commitment towards, alignment
with and integration of the 17
SDGs as core corporate values

BUSINESS PRACTICES

Sustainable business approaches,
multi stakeholders’ relations and

support to sustainable policy

LEADERSHIP
Ethics, effective employer
engagement, intergenerational

learning, and operational footprint

PRIORITISING OPPORTUNITIES
Assess, analyse, and map business
opportunities to ensure a strategic
approach to address the SDGs

ALIGNING GOALS
Clear and measurable goals
aligned with the 5DGs, framework

for action and progress roadmap

TAKING ACTION

Implementation planning,
monitoring and improvement of
sustainable actions
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of the author(s) only and do not necessarily reflect those of the European Union
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European Union nor EACEA can be held responsible for them
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‘“
LEADING
“un 2030

eBrief — lovAwoc 2024

Tuvavtnon oto TaAiv - AnpiAiog 2024

Ot etaipot Tov LEADING2030 cuvavtnénkav
oto TaAiv tn¢ EoBoviag ywa tnv 3n
OlakpaTIKN ouvavtnon tng Kowompagiag. H
ouvavinon Tou @LAogevnBnKe amd TNV
Cuiablue oto Epmoplkd kat Biopnxaviko
ErupeAntiplo tng Ecboviag €dwoe otoug
€Taipoug TNV €ukaipia va ocvlnTnoouvv TNV
EMLKE{PEVN TIAOTLKN €KTIAidELON Kal €TONG
TNV oploTikomoinon tov WebHub.

‘Htav pia KopBLki cuvdavinon Omou OAEG oL
gpyaociec kal oL TPOOTIAOELEG TOU EPYOUL
vAotolénkKav o€ TEAIKEG EKOOOELS, ETOLHUES

Tuvavtnon otn Asukwaoia - lovviog

yla EQApUOyK OTLG XWPEG TIOU CUPUETEXOLV
oto €pyo. Eixape emiong tnv mpwtn
yvwpldia pe TNV KAwoTopo xpnon Tou
AoyloptkoU StoryMap oto TAaiclo Touv €pyou
Hag.

2024

Ol eTaipot Touv LEADING2030
ouvavtnenkav otnv Kumpo tov lovvio
yla tTnv 4n dlakpatikr cuvavtnon tng
Kolvompagiag. Me olkobeomotn 10
CARDET, ol eTaipot Touv €pyou
Tiapouciacav TIG apxLlKeS Toug LOEEQ
yla ta StoryMaps - yla kawvotopa
Tapouciacn napadelypatTwy
BEATLOTWY TIPAKTIKWY OPYAVIOHWY
oL TPowWBOLV Kal avalapBavouv
dpaon yla tTnv atdevta Tng aspopiag
o€ OAn tnv Evpwnn. Mg avtn TNV
€UTVeLON, ol €Taipol cuZnTnoav
eniong ta oxedla yla tnv TEAKN
oLV0dO KOPUPNG TOL £PYOL OTN
leppavia tov Agkeppplo.

AxoAovOnote tn oelida pac oo LinkedIn yia va evnuepwVESTE yia To £pyo

https://www.linkedin.com/company/leading2030/
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